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REMEMBER OUR VETS ON
VETERANS DAY - AND EVERY DAY



Our hourly rolls are 965. No word on
the contract as of this writing. The tentative
production schedule calls for 5-10’s through
November of 2007. By the time this paper

ON THE COVER

Thanks to Brother Thomas

again this month. In honor of
Veterans Day, November 11t
- itsends a message of solida
ity to our brothers and sister
who have served on behalf

KL all. Many thanks, Thomas fof
FORTHEUNIOM J ettty

Epperson for creating our covel|

is published, we will have worked our last
mandatory Saturday on Oct 20th. We have
one VOLUNTARY SATURDAY COM-
ING UP ON November 10th.

We will be going to (4) Ten hour days
starting the 3rd of December 2007. Our last
work day will be the 20th of December
2007. We return on January 2, 2008. Veter-
ans Day is a paid holiday; we feel that will
be the 16th of November. We will be
working 8 hrs on the 21st of November
prior to the Thanksgiving holiday. The
Holiday includes 22 and 23 November 07.
Those that have worked 90 actual days will
get holiday pay. (8 hrs pay each day)

On the National front, the negotiations
are on hold until they are finished with
Chrysler. When we get the contract high-
lights, we will get them out to the member-
ship. We will be setting up a meeting at the
Union hall on a Saturday or Sunday for
contract information and voting.
More information on the meetings will be
put out in a separate bulletin.

In Solidarity,
JimEagle
Building Chair
UAW Local 879
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Committeepersons, U.S. Mail
The Autoworker is published monthly by Local 879 UAW and is distributed at the
Ford Motor Company’s Twin Cities Assembly Plant by UAW Committeepersons and
by mail to Local 879 Retirees. Circulation is 2,200

This paper is the property of the membership of UAW Local 879 and its pages are
open to all members.

OUR EDITORIAL POLICY
To our readers:
This newsletter is the voice of your local and international union. This is our
vehicle for bringing to you, on aregular basis, the views and actions of the leade

bnly
'syou

elected, so you may evaluate them. Through the publication, we explain §nion

politics and show how your dues are spent. The publication also is the voi

ce of

membership. We welcome articles from UAW members and stories about menjbers.

All articles should contribute positively to the welfare of this union and its memk
We will accept no personal attacks on any union leader or member.

We will accept a thoughtful discussion of all related issues in the letters colu
We reserve the right to reply to those that seem to reflect a misunderstanding

union and its policies. ‘
‘ RECYCLED PAPER

and we look forward to hearing from you.

ers.

n.
of the

Thanks for your support, "." PRINTED WITH SOY INK
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P R ES I D E N T’ S and Paint building. Look on the bulletin No library card needed! Plus there are more
boards or the doors as you come in or leavehings to check out, justcome up and visitus
the plant. Also the times and dates areupstairs in the Training Center.
always posted well in advance on our web
site atwww.uaw879.org. Secondly, Death GOLF TOURNAMENT
Benefit Cards were mailed outtothosewho By all accounts (and war stories), I've
did not fill one out. Are you one of those heard that all who went to this year’s Golf
who haven’t turned it in? Please do so andTournament had a great time! I'm not very
either hand it in to me, your District Com- sure who has bragging rights, butaccording
mittee person or bring itto the Hall. Anyone to Debbie Francis, her team got to use one
who has already done that, but has a newof her shots as closest to the hole. Heck, |
beneficiary and has not changed it, youthink Debbie somehow goteveryonetoturn
must do that also over at the Hall. Also, look around and she kicked the ball closer! Any-
for the notice in this Autoworker for a way, I'd like to thank our past president and
This is about the fourth time I've had to Driver Safety Program class. Some of us 55ex-servicing Rep Rod Haworth, and Time
change my report. Trying to keep abreast ofor older folks can use this for a deduction onStudy Rep Dawn Riley, for their hard work

140ddd

what is going on with contract talks is near our car insurance. on making this tournament a huge success
impossible. As you know, GM went out on again.

strike for two days, and on October"10 WANT TO GET INVOLVED

Chrysler went out for half a day. Whatis in IN THE UNION? DISLOCATED WORKERS

store for us at Ford remains to be seen. Asyou may or may not know, this local PROGRAM

October 18 brought the UAW and Ford has many standing committees that need We will continue to meet once a month
together for talks on our contract. Develop- members on them. They ddmion Label/  for Dislocated Workers Orientation Meet-
ing details and news will be forwarded to Organizing, Citizenship and Legislative  ings. Notices for this will always be posted
the membership as it becomes available. Civil Rights, Community ServicesRec-  on bulletin boards or in the flyer stands.
reation, Conservation Women's, Veter- Don't forget to look at our web site under
We took a strike ratification vote, and it ans Education, Strike Support, Bylaws, upcoming events. Also, we have planned a
was approved by 94% locally; nationally it and thePeer Support Committees. If  two hour class called “Introduction to Small
was 96% for strike if we had to go out.  you’re interested in becoming active in our Business” to be held in the Training Center
Local, there are two ways to do that. One isDecember 8, 2007. This is free to anyone
I'd like to thank each and every one of joining one of these Committees and theinterested in coming. To sign up, call either
you in this local for backing our strike second is attending your monthly Member- Tracy at 53502 (outside 651-695-3502) or
preparation in the event of us going out onship Meeting. Anyone interested in one or get hold of Nancy White, our on-site career
strike. It's not an easy thing to get preparedmore of these Committees, visit our web counselor at 60769.
for, but we were one of the few Locals that site for information under Committees, or
had a plan in place in case we were calleccall me at 60240 in-house or 651-696- SECOND ANNUAL CHRISTMAS

out. 0510. COLLECTION FOR SOLIDERS
I'm pleased to announce that the Local
LOCALLY SOMETHING NEW UP IN THE will be doing a collection of donations to
We have three brand new officersonthe SKILLS ENHANCEMENT CEN- send to our military people. We will have
Executive Board. Our new Sergeant-at- TER (SEC) collection boxes set up in the entrances into

Arms is Kari Altema and our two new We have a new Network available called the plant to gather the donations. We will

Trustees are Rori Green and Cindy RobertsPlato Web Learning available only in the gladly take whatever you can donate.

I know they will do a fantastic job of repre- SEC. You now can get online assistance tdf you need ideas, go to:

senting this membership. improve your math, reading and writing  www.operationminnesotanice.com and

skills. You must see Deb Lehrupinthe SECclick on “need help shopping”. If you know

Now, we have two things that need to be on Mondays or Wednesdays between 11:30f someone in the military that you'd like to

addressed. First thing is that any new mem-am and 6 pm to have your user ID set up.see a package sent to, get their addresses to

ber who needs to be sworn in must be don€This is a great program and it even doesus or e-mail me aterveen@ford.com so

at the Local Hall during our normal Union individual assessments. Look for other we cansend acare package tothem. We will

Meetings. Our meetings are always held onclasses being offered in this issueTéfe  collect items until the end of November,

the first Thursday of the month on a five- Autoworker We are also adding a link to and then on December 1st, we will meet at

day work week, or on a four-day work week our web-site for the SEC and classes of-the hall to package these items up to ship

the meeting is held on the first Wednesdayfered. Keep an eye open for this! Everyoneout. If you'd like to help out on packaging,

ofthe month. The meeting starts 15 minutesis welcome to the use of the SEC! give me a call at 60240 in-plant or 651-696-

afterthe scheduled Chassis shutdown, which 0510 Ext. 1.

is normally 4:45 pm. There are nomeetings ~ Would you like a way to make your day

in July. What was that | heard? That you go faster at work? We have books on tape

won’tremember the days or the time? Therefor you to check out and listen to at work or

are always notices posted in the main planthome. When done, simply drop them off.  Prez Repor{ Continued on page 5)
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FINANCIAL SECRETARY'S REPORT

Greetings, doing on June 20, 1941 and that all men inMcCarthy.

Our Local membership is now made up military service would be covered by such  This is also when discussion about our
of 1522 retirees, 338 surviving spouses,provision”. Local's Death Benefit Fund began. Region
315 full-time active, 549 temporary full The membership voted to hold our mem- 4 Director Pat Greathouse had approved
time and 166 members on a pre-retirementership meetings on the first Thursday of our plan in March of 1948. The Ford Motor
leave. The fate of our members now restseach month in January of 1942. The lead-Company initially resisted the establish-
with the National Bargaining Committee, ership recommended the meetings be heldnent of our Fund, yet in spite of their
which at the time of this writing is in final on Wednesdays. The membership alsaobjection the Death Benefit Fund was suc-
negotiations with Ford Motor Company. elected Ed LeMay as a delegate to the Stateessfully established.

Local 879 was chartered into the UAW CIO Victory Council. William Dunford The very first beneficiary was Alvina
on June 21, 1941. The first meeting of thewas elected as our first Building Chairman Brickley, widow of John C. Brickley, who
Ford workers was held on July 16, 1941 atin February 1942. He held that position was born on December 17, 1889 and died
the German House Auditorium on Rice until February 1947 when he was defeatedon November 19, 1948. Alvina received
Street. The meeting was chaired by R.by Ed Jirousek. Art Krause received 82 $670.00, which was the Fund'’s balance at
Madigan from the that time. Mrs.
ClO whose slogan Charles Walton
was “Ten Million was the first ben-
Members by 1944". eficiary to receive
International Repre- the total $1,000
sentative Joe Mattson benefit. Charles
welcomed the Ford died on November
workers into Local 18, 1949. Since
879 UAW. that time the Fund

The first meeting has paid out over
of our Executive $1,300,000 to the
Board was held on survivors of our
August 21, 1941 and members.
was chaired by Ray Busch (for
Brother Mattson. Our whom our Union
first Local Union Hallis named) was
President was Ed now President and
Murnane who held Bill Dunford was
that position until | once again elected
1944. Easton Pope x ' e ; Building Chair-
was appointed Finan- ' an ; = i 4 man. Inthe Spring
cial Secretaryin June i L . agks s . 2 of 1950, the
of 1941, but lost his F'EIWWEPE"W"'JF EEEEH{‘”ES fq!-ii ¥, 1953 Local's Building
re-election bid to Dok I.q.{..-.ﬁ::lm Arse Clise, Bl Ponnd Eol Killepy, Bl Lh ;.{MA', Committee was
Frank Widerski who : quﬁ Widegq s E: .5‘ k authorized to in-
held that position un- KRy L vestigate the cost
til June 1967. Upon to constructabase-
his retirement Frank ment on our re-
was presented with a color television by votes. Carl Boye was elected as our Local’'scently purchased property on Ford Park-
Building Chairperson Al Hendricks. third President and out of 1273 membersway. Groundbreaking would finally take

Our Board moved into its new office on eligible to vote, 1027 voted. place on April 8, 1953.

Snelling Avenue in St. Paul in October Local 879 became very active in State  There are all too many stories for one
1941. Brothers Mattson and Pope wereand Local politics during this time oppos- person to tell about our great history in the
instructed to purchase chairs, a desk andng the St. Paul Mayor’s proposal to tax soft Minnesota Labor Movement, and | wel-
other office equipment. We also received drinks in the city. We also reimbursed come all retirees to write in with stories
our first American flag, which was donated President Boye $2.00 for the ticket to Con- about our past. My goal is to create a
by Brother Block. Intwo short months the gressman John Blatnik’s dinner. timeline in our Local’s history. Your story

Japanese would attack Pearl Harbor, plung- On September 2, 1948, Brother Boye will create the human interest to go with this
ing Americainto World War llwhichwould introduced at the Union meeting the youngtimeline.

last until August of 1945. Mayor of Minneapolis who had decided to Please send your stories to me.
Seniority was the most contentious is- runforthe U.S. Senate. HubertH. Humphrey

sue in the early months of our Local. In spoke about his campaign and walked out Fraternally,

October the Executive Board ruled “that we the door with the balance of our PAC Fund Robert J. Killeen

classify each man as to the work he wasmoney minus $50.00 saved for Eugene Secretary-Treasurer
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Vice PReSIDENT REPORT . . .

Happy Fall everyone. | wanted to make don’tvote you have norightto bitch, to treat sisters, not what they can do for us.
this article shorter, but lacked the time to doyour neighbor as you would want to be =~ We have to remember many of these
it. My father, Richard Anderson, was born treated, to never bite the hand that feeddessons when it comes to our union. They
in 1920 and served as a Sergeant in thegou. | could probably go on and on about are out there working for us. Even when we
Marines in World War Il. He stormed the how much | respect the man, but | will stop believe they have abandoned us. Our union
shores of Peleliu and Guam, and when hehere. One of the first things he taught mewas formed by the blood sweat, and tears of
was finally allowed to go home, after four was to be loyal, loyal to my family, my peoplethatpavedthe way to better working
long years in the Pacific, they announcedfriends, my employer, if | take care of those conditions, better pay, weekends... What |
the war was ending. When he arrived in Sanaround me, they will take care of me. see now is a horrible patternforming. North-
Francisco, he called home, talked to his No matter how someone has treatedwest, Wal-mart, and many other companies
mother, and consequently asked to speakyou, | believe that you must treat them with are carrying out atrocities against the work-
with his father. His father had passed awayrespect in return, that is how we will get ing class. Northwest used to be one of the
two weeks before. | can’'t imagine what it through this. Everyone has had a bad daypest employers around. | would have loved
was like for him as a young man to hear suchmaybe said something they did not mean into have gotten into that company when | was
devastating news after being away from hisa moment of anger. | have faith in peopleyoung. The pay was great, and they had
family for so long. that they are all good (ok, there are somegreat benefits. Now the starting pay for

To this day | remain proud of how he exceptions) sometimes they have just hadoeople who load the planes is $9 an hour. |
served our country. He has told me onsome awful things happen to them, and youhad 300 shares of Northwest stock and it is
numerous occasions it is one of the thingsjust happened to be there when they weravorthless now. What is that? The stock-
he has done in his life that he is the mostangry. | have taken abuse from some peopleholders lost, the employees lost, yet their
proud of. Everyone who has served ourl have not retaliated and these people havelanes are full of paying customers. Who is
country is a modest hero as far as | amrescued me when | have been down. We algetting that money?
concerned. | believe my father's generationhave to help each other through this. We all | wanted to add that my last article for
is truly the “greatest generation”. | believe have to watch each others backs. Wherthe Autoworker (the information about how
my father has a lot more than serving in someone is down we need to pick them upto handle stress) stemmed from knowledge
World War |l to be proud of though. His dustthem offand say letstry thatagain. ThisTanya Wade and | gained at the Women'’s
legacy liesin all of the people he has touchedcapacity to take care of each other is here ifConference at Black Lake this year. We
in his life. He has taught me many things, this plant. | have experienced it so manymay have failed to thank the membership
among them are: to be honest, loyal, caringtimes with this membership. | do believe properly for sending us to that wonderful
respect my neighbors and never to hurtwe have a special plant here, | have foundeducational conference, so Tanya and |
anyone, even if they have hurt you. To the membership’s capacity to give, and carewould like to thank you now from the bot-
always listen to both sides of the story andis unsurpassed from any place | have workedtom of our hearts. Until next time....
never to judge and to 1. Never give up, 2.Unexpected acts of kindness and compas-
Never give up, 3. Never give up, that no actsion are commonplace here. We are all
of kindness no matter how small is ever human beings on this planet, and we should Marsha Anderson-Shearen
wasted, to pay attention to politics, if you ask what we can do for our brothers and Vice President UAW Local 879

Huck ©2007, UCS
Prez Repor{ Continued from page 3) Sc_hoen,_a retiree from L.ocal 180 (Cl_\lH) in _tens an_d scarfs to decorate the trees. The
V-CAP DRAWINGS Wisconsin. Congratulatlon§ to the winners items will be donated to children also through
We just finished our Local and Minne- and to those who bought tickets, the StateToys for Tots.
sota State V-CAP drawings. The winners and Local V-CAP thanks you for your sup- . .
from this Local were Reed Knutson, Ken- port. With that, I'd like to leave you a quote
neth Herbert, Richard Flipp, Richard GIFT OF GIV'NG to ponder:
Cornell, Linda Chambers, Gerald Ries, B 10YS for Tots and the Mitten Tree e .
Zeestraten, S Glass, Azariah X, R Spencer, November 5 t.hru December 29, 2007 An intelligence test sometimes shows
C Byers, Mike Montie, Melinda Jones, M Santa’s sleigh and boxes will be pro- aman hows_rr:arthe would have been not to
Scott, Darius Shannon and D Pipes. YourYided at each entrance to collect new toyshave taken it. o
checkswill be mailed outto you. The Grand foF children. A mitten tree will be set-up at In peace and Solidarity,

Prize winner for State CAP was Lloyd each entrance. Please bring new hats, mit- Roger Terveen
Page 5




CONSERVATIBN
NEWS

Uninterrupted colors satisfy our need wish for you is that there is much in your was finding wood dry enough to ignite.
to hold on to the season as long as welives to be thankful for. Four muddy dogs made matters worse and
possibly can. Blended with a mix of fading FROM THE NORTHWOODS: A re- it took some doing to keep them warm,
maple and birch, the mighty oaks are al- cent trip to the cabin near the Canadiancomfortable and off of our laps! The peak
ways the last to let go. True to form, their border of the North Shore, offered us morecolor season had long left the area and all
reds and browns stand strong and bold - of the same conditions we had hoped tothatremained were remnants underfootand
weaning us gently from another autumn of escape ...mud. Three inches of rain fell in atrees with nothing to show for
our lives. 24 hour period resulting in raging rivers, their efforts. Despite the weather, atrip to

flash floods and impassable roads. The levethe Northwoods is always welcomed and
DOWN ON THE FARM: Excessiverain of Lake Superior rose over five inches andnecessary food for the soul.

has taken the place of the drought condi-
tions that plagued us just over a month ago.
Local farmers are now faced with difficul-
ties in harvesting their crops as muddy
fields make it nearly impossible to navi-
gate. Care of the critters here has been i
challenge in itself with muddy boots nearly
sucked off the feet of those of us attempting
to make our way through the daily chores.

Approaching the last few weeks of their
lives, the turkeys - like their predecessors -
are starting to express
themselves verbally by responding in uni-
sonto everythingthey hear. It saddens me tc
think that they will soon be gone but they
have received the absolute best of food anc
shelter - and all of their needs have beer
met with respect from those who care for
them. The end result (and ultimate sacri-
fice) will occur the Sunday before Thanks-
giving with fresh, home-grown birds for my
family and friends to enjoy.

The last of the garden produce has fi-
nally been gathered, preserved and store«
away for the winter and the thought of next
spring’s planting has already crossed my
mind. Despite the dry summer, there was
more than enough to harvest and share.

The horses are hinting at a change in the
air and are beginning to store an extra layel
of fat to keep them warm through the
winter. Skylar, the filly is 6 months old now
and soon to be weaned from her momma,
the Clydesdale mare.

Buck, the yellow lab who found us nearly
ayear ago has settled in perfectly to his new
home. His coming to us remains a mystery,
but we never question his love and devo-

LOCALLY: Thereare continued efforts on
the part of many in this local to promote
Twin Cities Assembly Plant as a green
manufacturing facility with the intention
of creating jobs and a sustainable future.
Keep an open mind to the ideas that are
being proposed and begin to educate your-
selves about the benefits of renewable en-
ergy, alternative fuel sources and
sustainability.

Read more about the Electric Ranger
projectin this issue of The Autoworker and
the people who are working to make this a
reality. | am proud to serve on the Board of
Directors of this group - Autoworkers of
Minnesota, Inc. Learn more from Brother
Lynn Hinkle in the upcoming issue on the
work he is doing on a national level to
bring labor and environmental groups closer
in their thinking and to stand together on
common ground.

PERSONALLY: Inorderto keep my mind
from turning to mush, | am currently en-
rolled in an environmental program through
the University of Minnesota Extension Ser-
vice. Much like the Master Gardener Pro-
gram that you may be familiar with, this is
the Minnesota Master Naturalist program.
Upon completion of the course which fo-
cuses on Minnesota ecology, | will be given
the opportunity to educate others about the
Natural World. I'll keep you posted on my
progress...Until next time, remember this.

"Our own well-being can be achieved
only through the well-being of the entire
natural world around us.”
-Thomas Berry

tion. The other canines have accepted hinthe sediment from in-flowing rivers and
as one of their own and would feel the void streams was visible for miles on the surface

should he ever leave. of the water. Fire bans that were in In Solidarity,
As we prepare for our time of Thanks- place earlier this year were completely lifted Marilyn Bobick Johnson
giving here DOWN ON THE FARM, our and the only problem during our 3 day stay Conservation Committee Retiree
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ENVIRONMENTALLY  SPEAKING . . .

ELECTRIC RANGER UPDATE

Have you seen it run yet?

Since May, Gary Muenzhuber and | Tim Lovaasen

have been looking forward to the day when  Cindy Schulte
the Electric Ranger would be up and run-  Tanya Wade
ning. About a week ago, we were giventhe  Bob Killeen

Dan Ochsner
Rod Haworth

pleasure of seeing that happen. It is not
completed though. It still needs the lithium
batteries and some tweaking. We are thrilled
for Bob Albertson, our friend the inventor,

For those who want to see the truck run goGary Muenzhuber.
towww.magtransauto.com.
The Mission Statement of the
A Free Ranger

When | was talking to Bob Albertson
one day, he stated that the Electric Range™ p ;
would be free. He looked atthe price ofthe™ W
Ranger with a 5-year loan. He studied the™ '
maintenance that Ford suggests for a Range
along with gas and oil changes. He asked 4
mechanicto add up the cost of the suggeste
maintenance program. The mechanic cam¢g
up with a figure. The Electric Ranger will &
not require this maintenance, sothe money  Electric Ranger being driven by its
saved could be put into the truck” monthly inventor, Bob Albertson
payment. After five years, you would have

aRanger paid off using the money normally A ;to \Workers of Minnesota, Inc.
used for the suggested maintenance pro-

gram. Go tovww.magtransauto.com for

At the first meeting they appointed Jim
who once again is proving doubters wrong. Reinitz as Executive Director and employed

acquiring grants to help offset the adminis-
trative costs we need now and into the
future. We hope to share more information
in later issues of the Autoworker of these
organizations and the help that they are
providing.

Meeting with UAW and
Elected Officials

We have met with several people who
have shown interest in the Electric Ranger.
As mentioned in the current Autoworker,
UAW Regional Director Dennis Williams
met with our delegation and expressed en-
couragement for this project. We are also
aware that UAW Vice President King and
UAW Vice Presidet Thurman have shown
interest. In a meeting, Congresswoman
Betty McCollum expressed interest in the
project. She has been an advocate for
alternative fuel vehicles since going to Con-
gress.

A delegation has been called to meet
personally with Senator Norm Coleman
about the project. In having a personal

“To save and create jobs by educating meeting with the Senator, we have confi-

this information. The Board of Directors of government and business about the deve|dence that he also has interestin the Electric

Auto Workers of Minnesota, Inc.

opment and production of an affordable, Ranger. Because the meeting is happening

. Minnesota-made electric vehicle and its afterthe publication of this Autoworker, we
When the 505 (C) 3 non-profit Was 56 tq the regional manufacturing indus- Will inform you of his reaction in a later

created, a Board of Directors needed to bqr
appointed. Many qualified people were put
on the list to be asked to serve on the Board.
Qualities that were wanted for the Board
was one that shared a vision of creating
manufacturing jobs in Minnesota. The

The Commerce Department
of Minnesota

The Auto Workers of Minnesota, Inc. is

edition.

Congressman Jim Oberstaris also inter-
ested in this project and its impact on Min-
nesota workers. We also expect to have a
meeting with Congressman Walz to at least

people we requested to serve were fromPursuing the $150,000 that has been promgpa e \yhat we have been doing in the area
business, labor and government. The peoplésed by the State. This money was approvedye o aining Minnesota jobs.

who serve also had to come from both by the Minnesota State LegiS|atUre for the

political parties. This diverse Board met development of this electric vehicle. The
Commerce Department is helping pursue

other grants that may be of interest to us.

for the first time in September 2007.

Website: Autoworkersofmn.org
We will soon have a website up and
running to update you and the world of our

The fo“owing peop|e are members of Meeting with National Organizations for work. Currently we are |00king for a web

the Board: Grants

Mike Freeman, Chairperson

Jim Rau, Vice Chair The Auto Workers of Minnesota, Inc.

host for the site.

Jim Reinitz

have been contacted by a couple of national
organizations which have shown interestin

our project. They are interested in seeing us
succeed and have promised to help us with

Ken Steiger, Treasurer

Marilyn Bobick Johnson, Secretary
Bob Albertson, Inventor

Stan Daniels

Executive Director
Auto Workers of Minnesota, Inc.
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CAP CONNECTION . . .

On October 5Bob Killeen and | went type of health insurance coverage wouldmentioned that Walter Reuther bailed Mar-
to Ottawa, lllinois as delegates to the Fall allow a worker who loses their job to take tin Luther King, Jr. out of jail in Birming-

CAP Conference. For those who havethe insurance coverage with them. ham, walked with MLK in Detroit, and
never heard of CAP, we are the political spoke at the March in Washington. He
action arms of the UAW. CAP gets in- further mentioned that “That the UAW built

volved with both issues and electing candi-
dates who support working men and wome
of this country and their families. Forthose
who purchased V-CAP tickets, we appreci-
ate it. Remember —your money is support-|
ing your issues.

the auto industry in this country, secured

good-paying jobs for generations of work-

ers, and helped create the middle class —the
I backbone of the American economy”.

After the Senator’s speech, the delega-
tion that is working on the electric Ranger
met with Director Dennis Williams. He left
us with encouraging words regarding the
electric Ranger and offered suggestions to
us. Williams has promised us that he would
approach UAW Vice President King after
the National Bargaining Agreement is fin-
ished about the status of the project. King
had earlier in the spring shown interest in
our project and was to have mentioned it to

We went to Ottawa to hold both the
Minnesota State and UAW Regional V-
CAP drawing. In this issue of the
Autoworker, you will see listed the winners
of the drawing. The grand prize of $15,000
went to a retiree in Wisconsin.

Also in Ottawa, we were treated to a
speech by Senator Barak Obama who spoke

Senator Obama with Bob Killeen

to about 600 UAW members. He spoke Bill Ford and Allan Mulally.

about his past, and the willingness to walk

the picket line with the American workers. Senator Obama also spoke of the his- In Solidarity,
In other highlights he mentioned the needtory of the UAW. He spoke of our great Jim Reinitz ,
for universal health care coverage. Thisunion labor leader, Walter Reuther. He Local 879 CAP Committee

ERGONOMICS AND HEALTH AND SAFETY NEWS

Since the warm weather is gone, theredoors and rail doors have to be open to letial high risk operations where excessive
has been a lot of confusion about ice andtrains in and stock being moved from the weight and posture can cause repetitive
water being provided on the line. We only warehouse to the main building also. Cold injury. We as an Ergonomics Committee
do this in the warmer weather months. Webreezes are inevitable, especially in thehave fought hard to get these assists im-

only have the ice chests, and the big coolers planted, to reduce injuries and allow you to
in here May through Octobet.1However, go home the same way you came in here.
there are ice and water machines in ever The hoists do take more time in the begin-

canteen and one is located by the Rolltes
area. (North side of Trim 1). We have a heat
stress program for the hot months.

We are working on the shelters for the
new smoking areas, and some are com-
pleted. The other two for the front of the
building by the Salary entrance and the one
up in the Paint Department should be in-
stalled in the next two weeks. We are mak-
ing a new entrance on the south end of the
Motor Line in Chassis and that will be a engineering solutions are ineffective, and
smoking area also. Please try to stay out of ergonomic issues exist, the Ergo Com-
the restricted areas on your way to the mittee may introduce some form of as-
smoking areas. Especially the dock areashack of the plant. And there will be no Hot sist. The assist, once proven effective in
where they are unloading and can’t see youCocoa served in the cold months, contraryeliminating the ergo issue, will be used by
We as a Safety team do not want anybodyto the rumors around here! the operators for their own benefit. We,
hurt or hit by a PMHV. Why do | have to use the hoists? This as a Safety team, do not want anyone hurt or

| would also suggest that in the winter is the common question around here in theinjured.
months, you layer your clothes, becauselastfewweeks. From past experience, there
even though we have heat, the overheadire jobs that have been identified as poten-  Debbie Francis and Kristen Camper
Page 8

ning, but as you get used to this assist it will
get better. If you have concerns regarding
time needed to use the hoist or have Main-
tenance issues, contact the Ergo office or
Health and Safety and we will work with
you to solve these problems. The following
guidelines are established for the use of
ergonomic assists, which are implemented
through the Plant Ergonomics Committee.
* When an employee’s job is such that

Wikt




CAP CONNECTION . . .

Recently Congresswoman Betty

Reconsidering Free Trade

Labor Rights: We have demanded that extreme disadvantage. Peru gave rights to

McCullom called Brother Bob Killeen at countries that do business with us allow the workers to form unions and wrote itinto
the Union Hall and wanted to have a con- people to form labor unions and to pay theirtheir laws.

versation with him and some members of people wages they can live on. We have

the Local Union. Congressman
McCullom represents

Environmental Laws: All the Free

Trade agreements have refused to
write in any environmental protec-

Minnesota’'s # Congressional
District, which includes St. Paul
where this plant sits.

One of the issues she wante
to discuss is the Peru Free Trad
Agreement. As many of our
members are aware, we have

HUCK/KONQPAGKI LABOR CARTOONS
WWW.SOLIDARITY.COM/HKCARTOONS - 0CT

@ g‘rAC Kl

©z007 Jucs

WHAT'S THAT
GIANT
SUCKING
SOUND?

tions into the other country’s law.
This again leaves U.S. manufac-
turers having to adhere to US stan-
dards which the foreign competi-
tion does nothavetofollow. These
companies are more free to pollute
the water, air and soil without re-

never supported a Free Trad
Agreement (FTA) so far. Con-
gresswoman McCollum assured
us this one was different. It wag ¢/
one that had everything we have
been asking for sofar. She aske
the rhetorical question: “If we
can’'t support this Free Trade

gard to the damages they could be
causing. Again the American
worker is at a disadvantage when it
comes to competing with a worker
in a foreign company. Once again
Peru stepped up and wrote into law
the type of environmental protec-
tions we were seeking. The Inter-

Agreement, then aren’'t we
against all Free Trade Agreements?”

Agreements are looking for:

No Fast Track Authority: We have

national UAW went further and

free trade agreements that allow companiedooked into Peru’'s economy and decided

The Congresswoman pointed out whatand governments in foreign lands to com-that nothing Peru sold internationally would
she and other opponents of the Free Trad@ete unequally with workers in this land. In affect the manufacturing worker of the
some countries, prisoners are paid nothingUnited States. Itis basically a country that

to manufacture things to get sent to thisraises fruits and vegetables.

demanded the right of the American peoplecountry. There are no child labor lawsthat  So if we are not for this Free Trade

through Congress to be able to amend thesgrotect their country’s kids. The workers Agreement, what ongould we be in favor

free trade agreements.

Past agreementare paid less than adequate wages for theiof ? Let your Congressperson know. Yes

have given the President Fast Track authorwork. This is all done in other countries on the Peru Free Trade Agreement.
ity which only allowed Congress to vote up when our laws strictly prohibit this type of
or down on the agreements without amend-activity. The lack of these restrictions in
ment. The Peru FTA allows Congress toothers countries leavesthe US workers atan
amend the agreement before it is voted on.

Jim Reinitz
CAP Chair

Chassis Nortes .

Change, change...everywhere is yerformance — 10 hour days, Saturdayssure they acknowledge it by returning it
change. That's the way it's been in Chas-anq continually building a quality unit. to you and either approving it or denying
sis for the last six months — as everyonegyreat job, Chassis especially on Octoberit.
bids on new jobs, moves around and new; gnyhen 500 trucks rolled off the Chas-

people start a life at Twin Cities Assem- gis |ine.

ny_PIant. NOW. It's Octob_er and the only be afraid to stop by and ask or call me at
major change is theturmng ofthe leaves  ag new jobs are posted on the bid 60242 and Il come out to find you.
outside. Snow is just around the COMeT.poard, don't be afraid to ask me what theKeep up the great work, Chassis!

A word to the wise: as the weather turnsjob is before you bid. That way you may

If you ever have any questions, don't

to snow and ice, remember to give your-aygid being locked out of the bidding Y.V
self enough time to get to work on time. process. Ask questions, don't just as- | W
sume you know the answers. When re- {5+ Jr,.;

| would like to commend the workers questing a day off, fill out the request

. ) . In Solidarity,
in the Chassis department for their work +5rmat the supervisor's desk. Then make

e" Ziskovsky
Page 9
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VETS Report

To begin, | would just like to take a Jefferson. He was a WWII pilot shot down history but that's how the past meets the
moment to thank Local 879 in its entirety in October of 1944 and held prisoner for 9 future. Mr. Jefferson is now 89 years —my
for the flowers that came to my Mother's months in Germany under the fist of the daughter is 20 — when her kids learn about
funeral. The gesture was both timely andLuftwaffa. This 29 Lieutenant found him- the Tuskegee Airmen, they’ll have some-
welcome. Thank you. selfimprisoned with 5,000 other men. Men thing to show the class.

Onthe week of August 26our Brother  from America mostly, but from our allied Ron Gettelfinger was there too. He
Ron Caliri and | went to Black Lake for the countries as well - men who came from spoke quite a bit but said very little. Ron

National Veterans Conference.

What aevery walk of life. Lt. Jefferson was a little was kinda sittin’ on his hands waiting for

week! It had been almost exactly 10 yearsconcerned at first but, as he tells it, they allthe Q&A, but he flew out of there quicker

since | was there before — for some reasorbecame fast friends, comrades’ even.
they remembered me — must be my refrig-  Aswastheir duty, they planned an elabo-
erator art. |figure thata majority of us .
have never been to Black Lake’ i h
“Walter and May Reuther Family Edu Eﬂ*‘*h :
cation Center”. Look it up online orw-
better yet, go there —it's your Center ;r__w,_ i,
There were hundreds of delegate :
there — far too many to fit into one

class, so they split us up. All of us, =+ |
There were 8 classes dealingwithey + "
erything from Veterans Benefits/Medi-
cal, Veterans Legislative, PTSD tc"i_‘
Veterans Committeesthemselves. T
invaluable information covered within
these classes have proven their wor
in the last 10 years — | have passed t
info on upon request to those in nee
and am ready to do so again.

Aside from the classes, there wer
speakers: Rick Weidman, Director o
government Relations — Vietham Vets
He gave us the history of the Laboff
Movement and Vets. Why? Becaush
nearly 100% of the laborers that spillet
their blood to create the Unions of this
country were vets. (Now only 7% of
this country are vets). He is promoting
the idea of Health Care (free) for al
vets. They've earned it. Even thoug|
I’'m not too keen on the governmen
getting its hands on my body, on this
point | agree with him.

rate escape. Once free, they feltthey needed
Dr. John Shaut, Clinical Psychologist someone who spoke the language. Thail© my Brothers and Sisters of Local 879

DAV Medical Center, also spoke of history would be our young pilot's job. He was The August Veterans Conference in Black

— PTSD history — centuries ago called covert in his studies, but now he spokeLake, Michigan with Brother Veteran Tom

“Soldier’'s heart”. Itis what happenstoyou perfect German.
after you witness/endure traumatic events.  He still laughs at this part:

than we're used to (I mean, at our age).
There were a couple of our fine soldiers

there. A Corpsman (Navy) who has a
newfound for the Marines, and an

Army gent. Both good men — great

men. We have alot of great men and
women out there. Those who are
serving and those who served. We
take one day a year to honor them.
They were ordinary people; the gal at
the drugstore, the bag stuffer at the
market, the cable guy, the bank teller,
and the line worker.

Part of our country forgot that
once and shamed them so bad some
never recovered.

This Veterans Day, take a mo-
ment to say “Thank you” and “Wel-
come home”. Treatthemthe way you
treat your favorite sports team. Give
them the respect and dignity they have
every right to demand...and do.

Once again | thank you all for
allowing Ron and | to go to Black
Lake. May we both use our knowl-
edge well.

Semper Fidelis
Thomas Epperson

* * *

Epperson was another great Conference,
“Despite andasalways, |learned alot. Veterans from

Compared to civilians, soldiers are bettereverything that Hollywood and the like Region 4 were very happy to see Tom make

prepared for these situations for they arehave taught you because it was never at.
trained to channel fear to endure aissue, we forgot one small detail — I'm
threat.....interesting.

There was some shop talk outside of the
BLACK! Lt. Jefferson was a Tuskegee conference and in our classes. As we all

| don’t want to bore you with all the Airman and a kinder gentler man there know, contract talks are a mess, but our
details, but there was one man there that hever was. | got an autographed photo (tdJnion seems to be holding its own.

already knew. | had met him several yearsmy daughter) and a Tuskegee Challenge
ago with my daughter, Amanda, who is now coin (really cool).
20 years old. His name is Alexander It isn't often that we brush up against
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In summation, | thank the Local and the
membership for the opportunity to be there.

Ron Caliri



New Appointment

Greetings to all of my brothers and told people with a great deal of gratitude who want to prepare themselves to make

sisters in solidarity, | would like to intro- that Ford “helped raise me”. this transition successfully. | am the contact
duce myself. My name is David Perkins and person to help active employees and retir-
| am pleased to announce my recent ap- | am thirty-three years old. | have a ees get access to education and skill en-

pointment as a representative of our local. Ibeautiful wife of 11 years (Mona) and we hancement services that are available to
am honored that our union leaders thoughthave three incredible children: Serena (12),them.
enough of me and are allowing me to servelr. (4), and Evelyn (2). | started at TCAP
our membership as part of the leadershippart time in June of 2000 and became full | am here to assist people who want to
team. | would like to take this opportunity to time on March 5, 2001. | started in Paint, find out what resources are available to
thank my colleagues in the union office for went to Chassis when | got full time and them that will help them reach their career
making my transition from the production spent the last four years in the Body shopgoals. Whether your interest is the Dislo-
floor a smooth one. before coming into my current position as cated Worker Program, Trade school, or a
Education & Employee Resource Coordi- more traditional post secondary institution,

| am originally from Detroit, Mland my nator (ERC). | have actively attended union| am available to help you with your career
family has a long “proud” history with this meetings throughout my time here anddevelopment program. Just a side note re-
company. | am a third generation Ford served as the Grow Rep in the Body shopgarding the common questions | have been

Motor Company employee. My grandfa- for four years. getting. TFT's and flowbacks are not eli-
ther (Alex Perkins Sr.) put in over 35 years gible for ETAP fundingand RETAP courses
as a member of Local 600 working at I have a Bachelor’'s degree in marketing are covered if the classes are administered

Dearborn Assembly. My mother and step- from the Univ. of St. Thomas and am cur- here at the Training Center. Thank you for
father (Harry & Barbara Boone) retired rently pursuing my Master’'s degree. Astheyourtime and | look forward to serving you
from TCAP this past January. In addition | ERC | want to lead by example and showin whatever capacity that | can. Remember
have a number of extended family membersothers how to prepare themselves to make #his, a closed fist has more affect than an
who are either currently employed or re- productive transition into their next career open hand, let’s stick together it is thray
cently retired form Ford Motor Company. paths when our plant’s doors close. Theway to get things done!

My family has well over 200 years of com- Education and Employee Resource Coor- In Solidarity,
bined service to this company, | have oftendinator (me) is here to assist employees David Perkins

OCTOBER IS DOMESTIC ABUSE AWARENESS MONTH
ABUSED? NEED HELP?

Physical abuse is behavior that causesnvalidates a person’s feelings and percep- *  Stalking

physical harmto someone. Slapping, punchtions by denying reality *  Telling the victim (s)he is crazy,

ing, pinching, pushing, restraining, hair- *  Withdrawing/ignoring/denying not a good mother/father, nobody will want

pulling, burning, cutting, choking, throw- intimacy him/her if (s)he leaves

ing things and scratching are all forms of *  Explosive anger frightens and in There is no behavior that can justify

physical abuse. These behaviors cause emo- timidates others abusing another person. You do NOT de-

tional pain as well as physical pain. *  Hiding car keys so victim cannot serve to be abused. There are plenty of
Verbal abuse is a form of communica- leave places for you to get help and get out.

*

tion that intimidates or controls or disre- Hiding personal items National Domestic Violence Hotline
spects another person. Verbal abuse canbe *  Threats of suicide if (s)he leaves 1-800-799-SAFE (7233)
a subtle and confusing form of abuse. The Threatens harm to victim if (s)he 1-800-787-3224 (TTY)

*

emotional bruises of verbal abuse can be leaves Minnesota Coalition for Battered
just as painful as physical wounds. There *  Threatens harm to the pets if (s)he Women 590 Park Street, Suite 410, St Paul
are many forms of verbal and emotional leaves MN 55103
abuse including: *  Non-verbal threats include ges  Voice: 651-646-6177 or 1-800-289-6177
*  Name calling tures, body posture and facial ex Fax: 651-646-1527
*  QOrdering someone around pressions Wisconsin Coalition Against Domestic
*  Minimizing or trivializing a *  Controlling all of the finances/not  Violence 307 S Paterson Street, Suite 1
person’s needs, feelings or opinions letting the victim have access to Madison WI 53703
*  Countering: Disagreeing with the money 608-255-0539 Fax: 608-255-3560
everything a person says *  Actively sabotaging the victim’'s
*  Disguising insults as “jokes” friendships and social life. Controllingwho Web site address:
*  Diverting: changing the subject the victim can or cannot see http://www,wcadv.org/
so that issues are not discussed *  Damaging property belonging to Linkto ALL programs in Wisconsirttp:/
*  Criticizing the victim Mww.wcadv.org/?go=download&id=112
*  Denial or “forgetting” (saying *  Blaming the victim for his or her
nothing happened) is a defensive tactic that own behavior Submitted by Kari Altema
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The United Auto Workers — Voice of American Labor

“Power concedes nothing without a regulating assembly line speed, recogniz-complex when “they were suddenly and
demand. It never did and it never will” ingthe UAW astheironly bargaining agency savagely set upon by a band of armed Ford
(Douglass, 1849/2002, 358). The pre- and reinstatementof those fired forinvolve- Company ‘Service Men'. . . one unionist
ceding statement by abolitionist Frederick ment with the union (p. 32). suffered a broken back; one sustained a
Douglass embodies one of the most basic It started on December 30, 1936, andskull fracture and nearly all had bloodied
tenets of the union known as the Unitedfinally came to an end in February 1937 noses” (p. 27). In his bookhe Brothers
Auto Workers. Its leaders have stood along-“after Michigan’s governor Frank Murphy Reuthef1976), Victor G. Reutherincludes
side, and suffered beatings and assaultsgplayed the role of mediator, negotiating Walter's account of what happened on that
with workers who faced violence and incar- recognition of the UAW by General Mo- afternoon of May 26, 1937:

ceration for demanding fair treatment andtors. The next month, auto workers at |wasthere a couple of minutes and then
humane working conditions. Its representa-Chrysler won recognition of the UAW as all of a sudden abow85 or 40 men sur-
tives backed up the laborer onthe shop floortheir representative in a sit-down strike” rounded us and started to beat us up. | didn’t
who endured bullying and threats by un- (“United Auto Workers,” 2007, 1 2). fight back. | merely tried to guard my face.
scrupulousline bosses. Its people havegone Now it was Ford Motor Company’s The men... picked me up about eight differ-
to the bargaining table and demanded whaturn. Henry Ford had undoubtedly learned enttimes and threw me down on my back on
was fair and right for the employees build- of the events at GM and Chrysler, and wasthe concrete... .they kicked me in the face,
ing the products that keep the company innot receptive to the idea of his plants be-head, and other parts of my body....they
business. The UAW was, and still is, the coming union shops. He promised, “The would raise me up, hold my arms behind me

worker’s voice.

The vision of three broth-
erswould bring the UAW into
existence. According tdhis
Union Caus€1996, p.25),it
was the 1930s, and a majo
growing industry was in the
sights of the labor movement,
for industrial unionism. Dur- I
ing that time, Walter P. |
Reuther, Roy L. Reuther, ande i

recognized as the indisputablg
leaders that organized hun
dreds of thousands of automo-
bile factory employeesinto the
United Auto Workers. Their
father, Valentine Reuther, was
himself one of youngest labor
leaders in the nation at ag{
twenty-three. ke
He taught his children that
working people have arightto # T4
human dignity, security and r ,-\1
equality, and that life’s great- J
est satisfaction lies in serving
mankind. Imbued with this phi-

and begin to hit me some
more... . . they kicked me
again and then picked me up
and threw me down the first
flight of stairs...allthetime |
had the permit to distribute
the leaflets in my pocket, but
no one would look at that..
.the police standing around
did nothing... (p. 201)

Ford Motor Co. obvi-
ously wasn't too eager to
have any of this made public.
According to Howe and
Widick (1949), photogra-
phers on the scene from the
Detroit papers, thé\ssoci-
ated Presand theNew York
Times had their cameras
grabbed from them. In fact,
Ford pulled its advertising
for a year and a half after
Time published a sobering
account of the violence.

One can only speculate
what Mr. Ford thought would
be accomplished by these

losophy, the three Reuther brothers wentUAW would organize Ford over my dead tactics. This fact remains: The UAW suc-
out to organize auto workers into the UAW body” (“United Auto Workers,” 2007, 1 3). ceeded in galvanizing a workforce that de-
and to help them win a better life through This ominous statement would herald aserved, and successfully demanded, better
the bargaining table and the ballot box. confrontation at the massive River Rougefrom the company that profited from its
(This Union Caus€l996, p.25) plant in Dearborn, in what has come to bemassive efforts.

The UAW established itself as a force to known as the “Battle of the Overpass.” The  Through the “Battle of the Overpass,”
be reckoned with during the Flint, Michigan event would mark one of Ford’s darker Ford workers secured benefits thatincluded
sit-down strike. According to the UAW moments in history, and one of the UAW’s butweren’tlimited to paid vacation, supple-
publication Heritage of Struggl€1985), most widely publicized events. mental unemployment benefits, pension
strikers were tear-gassed, beaten, jailed, This Union Caus€l996) recounts how payments at retirement, and establishment
shot at, and wounded. They were occasionWalter Reuther, leading a group of fifty ofagrievance proceduf€his Union Cause,
ally killed. Their demands included: time trade unionists, tried to hand out leaflets at1996, p. 27).
and a half for overtime, a seniority system, an overpass outside of the River Rouge
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The list of gains made over the years byjust their policies accordingly to prevent struggled with the company to get those
the UAW through collective bargaining goes those who blatantly abuse the system fromwages. They dichot give up their jobs.
on and on. Even if you never belonged to agetting rehired. For myself, | did the job They may not necessarily even be making
union, chances are you have enjoyed at leadtord had a right to expect from me. If any demands for more, they may simply be
some of the benefits. In addition to those more was pushed on me than | could safelyfighting to keep what they have.
cited earlierHeritage of Struggl€1985)  or reasonably do, | had a union representa-  Many people today are enjoying a bet-
lists many more; here are but a few: paid-uptive in my corner. Workers need a voice ter way of life as the result of the UAW's
life insurance, paid holidays, hospital-sur- because people can and do get hurt on thesefforts. The power of collective bargaining
gical- medical protection, prescription jobs. has succeeded in more evenly distributing
drugs, long-term disability, cost-of-living Another argument against unions is how the wealth that labor helped to create. Un-
raises, health and safety program, reliefviolent strike situations can become. In thefortunately, the UAW has lost membership
periods, severance pay, shift premiums,instances given earlierin this paper, itwould due to global economic changes, competi-
promotional opportunities, and moving al- seem that most of the people getting hurttion from foreign automakers, and plant
lowances. These were more than just goocand killed were the ones trying to bargain closings in this country while new facilities
ideas; in time, government would come to with their companies for a better way of life. are built overseas.
enact some of them into law and createAccording to Gary Schaubschlager, Orga-  As a result of this, the UAW started in
agencies to enforce others. The Occupanizer for the Minnesota Pipe Trades, “His- the 1990s to direct their organizing efforts
tional Safety and Health Administration tory shows company agitators are respon-to include different geographic localities
(OSHA) is one example. Another is a fed- sible for creating much of the problems (such as Puerto Rico), and other occupa-
eral labor law mandating time and a half for associated with picket lines by stirring up tions such as freelance writers (through the
over 40 hours per week for nonexemptthe workers, causing disruption on the in- subsidiary National Writers Union), non-
workers. As one examines the situationside and trouble on the outside” (personalprofit organization workers, and staff em-
closer, it becomes apparent that these beneommunication, April 29, 2007). ployed by universities. Even earlier, begin-
efits are much more than “perks.” They are | had the opportunity to join a picket ning in the 198 Os, the UAW has under-
essential to the health, well-being, fair treat- line with UAW Local 879 (Ford Twin Cit- taken the organization of academic student
ment, and just compensation deserved byies Assembly) people in support of the employees, also known as “ASEs.” Teach-
all working people. workers at Case (UAW Local 763) in St. ing and research assistants, graders, and

There are those who would maintain Paul. The company manufactures farmtutors are occupations usually included in
that the UAW — or any organized labor implements; this was a parts facility. It was this group, With the slogan “Uniting Aca-
union, for that matter — is nothing but avery cold winter day, and I'll never forget demic Workers,”the UAW represents more
trouble. One typical argument is that union when the van carrying the replacementASEs than any other Union in the United
people get away with being lazy or becomeworkers pulled up. For safety reasons, theStates as of 2004 (“United Auto Workers,”
confrontational with management becausevan must come to a complete stop when it2007, 1 9).
they know the union will protect them. | reaches the strikers. When everyone isout As for the auto assembly workers in
have worked in both union and non-union of the way, it can proceed. Picketers use thidoreign factories, they will not be paid nearly
environments. chance to speak to the people who areas much as their American counterparts.

| was employed in a non-union businessundermining the Case employees’ bargain-Hopefully their governments will not per-
before going to Ford. During that time, | ing leverage with management by steppingmit exploitation of these people. | sincerely
believe I've maintained a good relationship in on their jobs. Under no circumstances believe that, sooner or later, history is going
with my superiors as well as my co-work- would any kind of violence be part of this, to repeat itself when someday these labor-
ers. However, there were times when | feltbut I learned how compassionate observa-ers realize that nothing gets done without
powerless when disagreeing with manage-tion can carry even more impact. The peopletheir hard work. Someday, power will con-
ment about an issue. Even when | believedn the van needed to look at the strikerscede because demands will be made —and
| presented a valid case, their minds werestanding outinthe cold —to look in the face met — or the product won’t happen.
made up and that was how it was going toof the father holding his young daughter —
be. After over 19 years there, having my job and realize that one of themwould be taking  Susan Schaubschlager, a recent re-
eliminated and being put in a position | the food off this man’s table. | noticed that tiree, wrote this piece for her English 1200:
intensely disliked, | decided to move on. many of the riders in the van would notlook Organizational Communications class at

After starting at Ford, | was quite amazed at the picketers; some of them were bentNational American University in May of
at how intense some union/managementorward with their faces in their hands. It this year. It was entered in the American
discussions became. Aitst, | wondered was in this moment that | had the clearestPsychological Association Research Pa-
what | had gotten myself into. That soon understanding that, in crossing a picketline,per Scholarship Competition and was
gave way to a sense of strength and theyou are not filling a vacancy in a company. awarded First Place. As a result, it has
knowledge that my new employer recog- You are taking someone else’s job, plainmoved on to national competition and is
nized that | had someone watching out forand simple. You may argue that you needunder consideration. Congratulations,
me. | never took advantage of that, and yesthe money too, and this job pays better thanSue! Thanks for your work in educating
there are those that do. They're the onegnost out there. Just step out of the van anathers about the history and struggles of
who give unions in general a bad name.thank the people holding the signs - —theythe Labor Movement.

Perhaps unions should reevaluate and adwere the ones who paid the union dues and
The Editor
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WALTER REUTHER(1907-1970) — Organizer, labor leader, civil rights activist.

Celebrating the 100" Anniversary of his Birth
“There is no greater calling than to serve your fellow man. There is no greater contribution than to help the weak.
There is no greater satisfaction than to have done it all.”

Killed in plane crash — May 9, 1970

PAUL WELLSTONE (1944 - 2002) - Organizer, politician, social justice and labor advocate... friend to all

Celebrating the Next 100 Years of his Legacy
“Politics is not just about power and money games, politics can be about the improvement of peoples lives, about lessening
human suffering in our world and bringing about more peace and more justice.”

Killed in plane crash — October 25, 2002
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AARP DRIVER SAFETY PROGRAM Do you have what it takes to be

Auto Insurance Discount your own boss?
UAW Local 879 is sponsoring the AARP Driver Safety Program. Local 879 Peer Support and the
Dislocated Worker Program are
Minnesota law mandates a 10% reduction in car insurance premiums for persons 55 sponsoring a FREE 2 hour class
years and older who complete a defensive driving course like AARP Driver Safety
program. Your initial class needs to be an eight-hour session. Then, every three years Keys to a Successful Small Business

you will need to take the four-hour refresher class to maintain your 10% insurance Start-Up
reduction. Courses consist of an overview of safe driving; there are no written or driving
tests required. Thursday, December 6 @4:30 pm
UAW/Ford Training Center, RM 255
8 Hour basic Class: you must attend both sessions Learn what it takes to start and/or manage a
Tuesday, Nov, 27, 9:00 am - 1:00 pm small business. Topics include:
Thursday , Nov, 29, 9:00 am - 1:00pm » What's involved in starting a small
4 Hour refresher Class: business
Monday, Nov. 19, 8:00am - 12:00pm » Common misconceptions
* Types of small businesses
All classes are held in the UAW/FORD Training Center, RM 205A » Resources available
Call Tracy Ausen@ 651-695-3502 to sign up. Class size is limited. Sign-up now. s Personal and financial advantages
These courses will open up to the public for registration on November 12. * Questions & Answers

UAW Local 879 will pay the $10.00 class fee for its members.
To register for this FREE class call Tracy

UAW SKILLS ENHASCEMENT i Kl I HOLNTS: Mondey - Thursday - RAM - 6P
LCENTER (3B :..:ltrf..:_.h_l Clisa hoiirs: ersdialaly altar work Ausen @ 651-695-3502.
[LERRE o ] Fpousss ana 4000 o 445 pom, [Tew 1 % hre)
1! Pl of Tralalag Ceier [ i .
2 _ e L Instructor Bob Voss has been teaching
e . Doy s i | ey Business Entrepreneur classes at Dakota
i Wiy ::I:m,-...-:-.l.- l\.m-..n:-:“'r sk + Wi |.- ...... ; ':--u:: -.l.:; . County Technical C0||ege for 5 years. He
r | i pdnalng - Ay L Y™ F - SLNF ¥ . . .
0 I B il i has extensive experience owning and man-
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However, we are switching to an all
volunteer work force."
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LIFE AFTER FORD

Notes from the Outside

Me: Well, we have people from our question of ‘do they do things?”

Health Benefit company attend our meet- Me: Yes, | think it is beginning to sink
ings to answer any questions our individualin, you old short-circuit blaster.

members may have and our Local 879 Ben-He: Good. Now get your members
efits Representative attends our meetings tanvolved. Askthem what else your Chapter
assist us in that area. can do FOR THEIR MEMBERSHIP!

He: Good for you guys, but my ques- So there it is, members of the Retirees
tionis still whatdo you do, let’s say for your Chapter of Local 879 UAW - what else can
membership or the community-at-large? we do for our

(This guy is a friend from my Pre-Ford membership? The answer is up to you — or
days, but he is pushing me just a little toodon’t you care to get involved? The ball is
much and | am about to in your court.

smack him with a wet lutefisk!)

Me: Well Mr. Deep Thinker, be more
specific if you would be so kind.

Ever ask yourself as a Ford/UAW retiree He: Does anyoneinyour Chapterkeep  Dear Cubk_)y! . )

just why our Local has a Retiree Chapter?traCk of any (_)f your members whp are I love reading your Life Afte_r Ford”. |
Good question or a dumb one? Depends offouse-bound, inanursing homeandjustnorn_lssed the last retirement pig roast at
you and your answer to that question! able to attend your meetings? They mayMilleLacs, but | was happy to have my son
In a recent discussion with a retiree from have been great members of your retireesregory Odash go there and replace me. He
another company, the conversation wentd"0UP in the past and now that they are noretired last December and one of my proud
something like this: longer active, are they just dropped by themoments was to walk with him on his last

Cubby

He:  Why does your Local have a wayside? _ day at Twin Cities. _
Retiree Chapter? Me: [ just plain do not know the answer I still miss the guys that | Worked_ with,

Me: Does your Local have one? to that question. but am happy to report I've been retired for

He: Yah, but they do things. He: Abouttime you thought aboutthat 28 years. One gal up here asked me, “How

Me: Well, our Chapter does too. and then you will have part of the answer todo you account for a marriage of 53 years?”
He: What, for instance? my question. Ever consider a simple pro-1 told here | always say, “Yes, Dear”. But
Me: Besides our monthly meetings we 9"am of justa simple phone call from one of the gal Ha_zel has gottenmetogoto Norway
his or her longtime working friends to help about 10 times. That's where | was during
alittle in brightening up their day. Letthem the retirement party. I'm hoping | can make
know they are not forgotten. Or don’t you the next one.

have an Annual Picnic and Christmas Din-
ner for our members and spouses.
He: OK, so they like to eat. Big deal!

What else do they do? think your membership wants to get in- Miss you guys and wish you the best of

Me:  We send members to meetings, VOlved? _ _ health.

conferences and training programs. Me: _ | can bring that question up at our Gene Odash

He: OK, butlet's narrowitdowntothe MeetNg. _ L .

local area. What do you do for your mem- He: Now, you dumb herring choker, P.S. Keep Twin Cities going! It was

bers? you're beginning to get the answer to my going to close when | started in 1947.
The Annual Arizona UAW/Ford Retirde The Annual Texas UAW/Ford Retirge

get-together will be held on get-together will be held on
Tuesday, February 5, 2008
HAROLD’S COUNTRY KITCHEN
Donna, Texas
11:00 -12:00 Social Hour (BYOB)

New Location! Call for more details!! 12:00 — 2:00 Lunch
If you have any questions, call

Please contact Ron Luzinski 480-654-8437 g Norby ASfe'dor 956-783-8300

Dave Truax 480-396-1068 for vertification. Arvid Mann 956-783-6055

Thursday, February 21, 2008

=
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FLU SHOT CLINIC

ElREES’ CHAPTER Monday, November 19, 2007

MEETING

uuuuu Fv,

: Training Center Lobby
November 19, 1:30 PM

7:00 AM - 11:00 AM

“Christmas Party” and
December 17, 12:00 Noon 3:00 — 5:00 PM
January 21, 2008 1:30 PM

Paint Building

There is a short business meetjpg
followed by the Local President
report on in-plant activities.

7:00 AM - 11:00 AM

Union Hall - (Retirees)

Coffee and donuts are served 12 Noon — 1:30 PM
and there is time to socialize
with your fellow workers. Employees/retirees who have Health Partners for their health insunastieave their ID

card with them to receive the flu shot at no cost.

Employees/retirees who have BCBS PPO Plan for their health insurance and wish to receive
the flu shot need to go to their clinic. BCHBI8es notparticipate in “flu shot clinics”.
(Remember: BCBS has 100% member co-pay for office visits).

Retirees who are enrolled in Medicare Part B: Medicare will cover your flu shot. You will
need your Medicare ID card.

Employees/retirees may elect to pay for the flu shot. The cost is $23.00.

RETIREES' CHRISTMAS PARTY

Monday, December 17, 2007
LOCAL UNION HALL
12:00 Noon
Reservations are necessary. Please fill out the form below and mail to:
Local 879 UAW
2191 Ford Parkway
St Paul MN 55116
Or call
Bob or Dee at 651-699-4246
Please respond NO LATER than December 7

\\/
» g;muu&{z{e

% RETIRED 20

UAW ]

74 Y
[ ISP

44y

Yom m\\‘\

R
v

7y,

A

4
» 7y,
d

\d

Name

Number of people

If you have signed up and find you cannot make it to the dinner,
please call and cancel as we must pay for each dinner ordered.



RETIREES

hru October 1, 2007

J

i

Brown, Reginald 01-2007 Burkinshaw, Brent 01-2007

Bussen, Mark 01-2007

Earhart, Ronald 07-2007

Grice, Gerald 10-2007 Gustafson, Brenda 04-2007 Harrington, Dean 01-2007
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RETIREES

January Thru October 1, 2007

Hernandez, Xicotencatl 07-2007 Heroux, Virgil 01-2007

N
Hustings, Dan 01-2007 Jechorek, Tom 09-2007

Johnson, Tim 06-2007 Kessler, Craig 06-2007

Kinde, James 03-2007 Krippner, James 09-2007 Kuechele, Brian 06-2007
Page 19



RETIREES

January Thru October

Kulawczyk, David 10-2007 Lee, Alton 01-2007

McDonald, Juliana 11-2007 Meehan, James 09-2007 Miller, Jeff (Grizzly) 09-2007

| | |

Up
gl

Mortel, Jack 06-2007 Mortenson, Ken 06-2007

Noren, David 08-2007 Novack, Kevin 09-2007 Oakland, Craig 06-2007
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RETIREES

January Thru October 1, 2007

I Naten

Peltier, Steve 07-2007 Price, Deanna 09-2007 Ries, Gerald 06-2007
5T

- S

_.%1"

Roberts, Rock 06-2007 Rooney, Kevin 07-2007 Salseg, Richard 09-2007

Schweitz, Dan 06-2007

Smith, Sharon 09-2007 Solon, John 01-2007 Sorenson, Jeff 02-2007
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RETIREES

January Thru October 1, 2007

Sperry, Tim 01-2007 Spoerner, Robert 01-2007 St Germain, Karen 02-2007

2 A

Stack, Ted 01-2007 Staloch, Steve 01-2007 Steinman, Thomas 02-2007

r " I

Stevenson, Keith 03-2007 Stewart, Forman 03-2007 Stoeckel, Leon 03-2007

1AW (851

Sudduth Sr., James 01-2007 Swanson, Jack 02-2007 Swanson, Yvonne 07-2007
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RETIREES

January Thru October 1, 2007

Swift, Hugh 04-2007 Sypnieski, Gerry 04-2007 Taylor, Louis 01-2007

LAWTON

Teetzel, Kelly 02-2007 Telaga, Terrence 01-2007 Thomas, Greg 03-2007

e

—

Tieden, Harold 01-2007 Tindal, Charles 01-2007 Tonn, Wayne 01-2007

‘

Turw ..I
Tormanen, Steve 02-2007 Traynor, Tony 09-2007 Triplett, Bruce 01-2007
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RETIREES

January Thru October

Van Beck, David 04-2007 VanderWeit, George 02-2007

| ==
E

e

Vittori, Frank 02-2007 Voeltz, Martin 05-2007 Wagner, Lynn 03-2007

|

Washington, Charles 01-2007 Webb, Stan 01-2007 Westbury, Mark 03-2007

M

Wille, Donald 03-2007 Winters, Bobby 01-2007 Winters, Joe 01-2007
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RETIREES

January Thru October 1, 2007
'r =

Woehler, Michael 01-2007 Wozniak, Walter 01-2007 Waulfe, Dan 03-2007

E

Yancy, Bobby 01-2007 Youngberg, Rocky 03-2007 Zawol, Rebecca 01-2007

CAAAS

RICUL
:\% > b
s,

A4 v
ANk A
b eV
< ;— g »
(o csen B
AT, D /

\A

a

7% S
Ui 0 4 P,

‘YWY

AT
Zeestraten, Bruce 05-2007 Zeestraten, Janet 01-2007
WHAT DID You po
IN THE ONION NOTICE
/ GRANDMA? Due to the high volume of retirees since January, we decided to spredd the
/// [ Z pictures out over the past few issues in alphabetical order. We are currenthijup to
"7 @ET!REES date but still have a few remaining that have to be identified. If you haven't|geen
your picture, please contact us.
v MADE We also apologize in advance if we have inadvertently misplaced or misspelled
4 THE UN’ON a name with a photo. If this is the case, please contact the Union Hall at 699§4246
I WHATIT and we will happily print a corrected photo in the next issue.
Sincerely,
IS TODAY The Autoworker Staff
wrbnr ucs
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AT KATZEL KENNEL — QUALITY IS # ONE

man Shepherds began back in 1998 when
Beth and Bill bred their first female — Cassidy
— who produced lots of puppies in HUGE
litters! It wasn’t unusual for her to have 13 §
pupsinalitter. The desire to promote bette
bloodlines eventually led them to the idea
of producing workingline and showline Ger-

man Shepherds of the highest quality.

Their Katzel Kennel, named in honor of
Beth’s grandparents; is now home to 4 adult
breeding females - Irana, Iris, Mia and Zora
and one stud, Nemo — all of German, Bel-

Irana gium and Slovakian descent. They are
proven champions and have the earnedftitles,

When 15-year employee dogs in junior showmanship.
Bill Hansen decided to accep
a cash buyout from Ford Mo-
tor Company earlier this year,
he knew exactly how he'd
spendit. He would buildadog,
kennel. Aserious dog kennel. |

Nemo

As for that “serious” ken-
nel that Ford helped to build —
no expense was spared for the
comfort of their dogs who
spend equal time there and in
the house with Bill, Beth and
Amber... as beloved family
pets.

Currently working as a p*
“flowback” employee building |
transmissions on the Motor
Line, Bill manages to juggle
his time with wife Beth, daugh-
ter Amber and a kennel full of
German Shepherds on their 20
acre homestead near Cam
bridge.

For more information on
Katzel Kennel, go to
www.katzelkennel.com

Marilyn Bobick Johnson

The idea of breeding Ger- Iris - Best Of Breed Ribbons

medals and ribbonsin both the United States
and Europe. The pups are known for thel
excellent temperaments and are ideal can
didates for police work, personel protec-
tion, tracking, conformation, showing, agil-
ity, Search and Rescue and wonderful fam
ily companions.

Unlike the black and tan German Shep-
herds common in the U.S., the imported
Shepherds bred at Katzel Kennels are blac
and red by design, giving them a unique
advantage.

Bill and Beth share a mutual love and
interest in the dogs, their well-being and
their showing - but Bethiis really the driving |
force behind the kennel and their website,
which she created and maintains. Daughte(:
Amber, age 7 %, is the official puppy social-
ization expert and is beginning to show the Nemo Front - Iris Back




TURNING PAGES - FACING FEARS

My husband got home from work on a hausted and the bottoms of my feet felt as iffrom underneath all of us. We were told the
hotafternoonin May of 1988. Ashe rounded | had been walking over hot coals. |felt asplant was going to close in the spring of
the garage, he found me quietly weeping onthough | must have had a fever of over one2008. We were all devastated by the thought
the front step of our new home. Immedi- hundred and five. My clothes were moist of our second home closing down and being
ately questionsfilled his blue eyes, “Are the and sticky and | often wondered if | could torn from our extended family. We had to
kids okay; what'swrong?” To hisrelief, my continue. Not continuing was never actu- decide whether we wanted to take a mon-
tears had nothing to do with the children, ally a choice since | neededthe job. I'd startetary or education package or take early
but were caused by the overwhelming feel-building one truck at a time just to keep retirement. Eventhough | complained about
ings of apprehension and pressure of goinggoing. working at the plant, | was planning to stay
to work at my new job. for another five to eight years. Instead, |

| got home at four-thirty in the morning, had a couple monthsto figure outwhat I was

| was working second shift from five in  showered and fellinto bed. | was dead to thegoing to do.
the afternoon until three-thirty in the morn- world until eleven o’clock when the alarm
ing at the St. Paul Ford Twin Cities Auto would startle me back into the world again. | worked at Ford for eighteen years not
Assembly Plant. | had been there less than had to pick up my son and daughter at thereally using any necessary skills for other
aweek, and was already exhausted. Facingeighbors. | was still tired, but thankfully employment. Where did all those years go?
another night of working in that oven of for me my children were gems. They were My firstapprehensions were about the threat
unbelievable heat and humidity was moreeasy to entertain and would usually take aof losing my weekly income because it's
than I could handle. There were ceiling fanstwo-hour nap after lunch. | kept up this what made our comfortable lifestyle pos-
everywhere blowing hot air around making grueling pace for the next four years. sible. “How do | learn to live on a budget?”
the factory similar to what I imagined hell to | asked myself. It was then that | realized |
be. The strenuous physical labor was like  About the time my son started grade should have been saving money all those
nothing | had ever experienced before.  school in 1992, | was elated to transfer toyears but | always thought I'd have plenty of
the dayshift and be able to spend more timeime later.

| entered into the oven which was dark with my family. My hours then were an
and gloomy and illuminated only by ceiling early six in the morning until four-thirty in Here | am now, six months into my new
lights overhead, the cacophony of soundsthe afternoon. I'd get home from work at life after Ford, poorer but hopefully wiser.
were headache inducing and | could smellabout five, hobble in pain into the house, getMy husband is a Real Estate Appraiser and
the now familiar waft of benzene in the air. dinner started and get some laundry going.talked me into taking real estate appraisal
I had to walk a couple of blocks to getto my If one of the kids had football, baseball, classes and getting my real estate appraisal
job on the assembly line. It was like an antbasketball or soccer to go to, we would belicense. | was a nervous wreck but shocked
farm only we were the ants. off and running. Those nights we usually myself and did pretty well on the appraisal

didn’t get home until about seven-thirty or classes and the Minnesota State appraisal
| was on the chain job (think chain eight. Hopefully by ten | could fall into bed test I took. If | want to become a Certified
gang) where an F150 or Ranger truck frameand sleep until four the next morning. appraiser (able to perform appraisals with-
swung through the air with large grappling out having someone sign them) | have to
hooks and half-inch chain attached at the  After about six months of the more take 21 credits or have an Associate’s De-
four corners. Iwould unhook the firstheavy difficult jobs, | was lucky enough to get a gree per new state guidelines. | feel like |
hook then continue around the frame until non-physical job in the plant. | still had to have just started at Ford again, fearful of not
all the hooks were hung up, shove the transwalk ten hours a day but there wasn’t anyonly a new job but also the need to go back
mission into neutral in a manual truck and heavy lifting and it wasn’t strenuous. | was to school after 35 years.
arrange the brake lines correctly. This all good with numbers and conscientious so |
was to happen in a matter of one minutewas given the job of pulling invoices, gath- | still wake up every morning nervous
before the next frame was there. If | didn’t ering owners’ manuals, and putting labels about what the day is going to bring. Work-
get the hooks off in the time allowed, the on the trucks. It was a fast-paced job anding at home with my husband is convenient
frame could get hung up and the next framenot too many of my fellow workers were and much easier on my body than Ford was
would continue to come. able to keep up with it. but a lot more stressful for me mentally. |
always feel the need to be good at some-
| did everything | could do to complete Believe it or not, despite the hate | felt thing immediately. Working with my hus-
everything correctly so | wouldn'tget caught toward this place, it was becoming my sec-band | don’t want to be a show learner, or
between the frames and be crushed. I didn’ond home. | was making a good living for worse yet not able to do the job at all. 1 have
want to stop the line for fear of losing my my family and was in my comfort zone been filled with apprehension and trepida-
job. Quantity equals profits; management'sgoing to the same job every day. Evention about what path my life is going to
goal was to build four to four hundred and though | was a human robot, | did feel a follow next.
fifty trucks in a ten-hour shift. It was all sense of accomplishment in doing my job
about keeping the assembly line moving. well.

By two-thirty in the morning | was ex- Last summer the rug was pulled out (Turning Pagescontinued on page 30
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pany in September of 1964. After more were heldBROTHER COLLETTE be-
than 42 years there, he retired on January 1gan his employment at Ford Motor Com-
2007. He was a Flowback employee with pany in September of 1968. After spending
Aristeo Manufacturing at the time of his 27 years there, he retired in January of
death. 1995.
BROTHER JOHN KOGER diedon Sep- BROTHER FRED J. BRINKHAUS died
tember 12, 2007 at the age of 53 years. Then October 20, 2007 at the age of 84 years.
funeral was held on Thursday, SeptemberA private interment service was held at Fort
20" at the Swanson Funeral Home at 806 ESnelling Cemetery on October 25
BROTHER PAUL H. BROWN died un- Grand Boulevard, Detroit, MBROTHER BROTHER BRINKHAUS began his em-
expectedly on August 12, 2007 at the age ofCOGER began his employment at Ford ployment at Ford Motor Company in Au-
50 years. The funeral service was held onMotor in May of 1978. After spending 28 gustof 1948. He worked there for 31 years
August 20'at Bethany Covenant Churchin Years there, he retired in January of 2007 before his retirementin November of 1979.
Richfield, MN. BROTHER BROWN He worked in Body Build. BROTHER GUNDER B. SALSEG died
came to work at Ford Motor Company July We have been notified of the death of on October 23, 2007 at the age of 81 years.
18,1977. After 30 years of employment, he BROTHER EDWIN BYERS, who died = The funeral service was held Octobef 86
was to retire on Septembet df this year. at hishome in Fallon, NV on November 14, the Church of St. Bonaventure in
He worked in Chassis and Pre-Delivery. 2006 at the age of 72 yearBROTHER Bloomington, MN.BROTHER SALSEG
BROTHER ROGER B. SCHABEL died BYERS was employed by Ford Motor began working at Ford Motor Twin Cities
unexpectedly in the plant on the evening 0fComplany fr_om June 1953 until his retire- Assembly in Octobet of 1956. He_spent 28
September 5, 2007 at the age of 62 yearsr'nent in April of 1983. _ years there before his retirement in June of
The funeral mass was held on SeptembelgcR)E)LLq_EE di :jN'lL\IjVRItEDt (E,’\l'l\l() 1984.

h in’ i ied in Watertown, on
igxe&:;bsutré?/v,\jpﬁeLna,svaga;hgil;:efigﬂr?nh' October 13, 2007 at the age of 74 years. In Our COndOlenceS

Plant EngineeringBROTHER ROGER accordance with his wishes, no services tO the Families o
began his employment at Ford Motor Com-

(Turning Pagescontinued from page29) M

We are almost to the last mandatory of stress and irritation. But we always need
Saturday and the company says they onlyto remember that we are Brothers and Sis-
o plan on asking for one more voluntary Sat- ters in our Union and that we need to stick
urday as of right now. While we are nearing together so that we can stay strong.
the Holiday Season, | would like to thank During the lastyear there have been alot
everyone for the hard work and dedication of changes in this plant — some good and
in building quality trucks every day, and I some bad — but one thing we really need to
know nobody hears that enough. | believemaintain is our Solidarity. If we see man-
| am 51 years old and what a change thiSthis is the best UAW membership anywhere agement treating someone unjustly, or vio-
is going to be at this stage of my life. | have in the World_. _ As of now we are all still lating the contract, please notlfy me, or one
been doing physical labor for the past 18eager|y_ awaiting news on our nat|on_al con-_of_ the Bargainers, and we will correct the
years not really using my mind and now | tract with _hopes that_ they can ratify the |nju_st|ce. There have been ‘some com-
have to use my mind at work and SChOOI.contrect with the best |nter_e_sts of the mem-plalnts of management ret_ahatmg againsta
Luckily | am familiar with computers so bershlp. The Local E_’>arga|n|ng Committee mem_ber fer calling the union about a con-
there isn't much fear there, but cleaning OutW|II_|o_ass on |nf0rmatton as soon as they arecern in thelt area. Thiswill not be toIerate_d
the cobwebs and getting my brain function- notified with atentative agreement. end the union needs to be notified o_f this
ing again is a whole different scenario. _ | would also like to talk z_ibout Solidar- |mmed|ately. There have been some issues
ity. Some understand what it means, othersvith some of the members not getting along
may not. For some of our new members thiswith each other. If you have an issue with
enal, without them this whole ordeal would ™2 be the first Union they have _belonged one of our union brothers or sisters, unless
be even more shocking to the system than ifo- The term Solldanty in the dlet|o_n_ary you absolutely feel it necessary to go to
is. They all have a tremendous amount ofmeans “a bond of unity between |nd|V|d_u- Labor R_elatlons te make a statement call
confidence in me succeeding and as | Con_als; united around acommon goal or_aga_lnstyour Union Comm|tteeperson and let's try
tinue on this journey | hope I can find some a common enemy”. _ The te_rm Solidarity to_ resolve our daily issues on the floor. |
of that confidence in myself. I'm looking may mean(_jlf_ferentthlngs_to different people WI|| do my best to help each person resolve
forward to my self-esteem rising as I'm but for me it is Brether/&sterho_od, oryou it. Lets do our best to benited, not
getting ready to turn the page to the start of‘?OUId sa,y afamily’. Nowsometlmesfamt- separated.
a new beginning and all | have to do is faceIles QOnt always get along, but they still Remem_ber you work for the company,
my fears. continue to be a family. With all the hours and the Union works for you!
we have been working with each other and
everyone being tired out from the manda- In Solidarity,
tory overtime, we all have had our moments Shawn Milliron

My life is so enjoyable now. My days
fly by and | almost feel guilty. |1 am thrilled
about my new opportunities, but | am als
scared to death. When | was younger |
always looked forward to change and ad-
venture. Now I'm afraid of the failure |
might be.

The support of my family is phenom-

Angie Schwingler,
Retiree
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CHILDREN’'S CHRISTMAS PARTY
Saturday - December 8, 2007
LYY Breakfast with Santa: 8:00 - 10:00AM
Santa Visit: 9:00-11:00AM
DJ: 11:00-1.00PM
Local Union Hall
2191 Ford Parkway
St Paul MN Games Prizes - Pop Toss - Face Painter -
Moon Walk - Caricatures - Cake Walk
Join us for lots of Holiday fun!!
Donations for Food Shelf Greatly Appreciated

LETTERS OF THANKS

I would like to thank the UAW and our and Economic Justice”. Ron Gettelfinger,  Sisters and Brothers of Local 879,
Local 879 for giving me the opportunity to who is our International UAW President, Thank you for the support you have
attend the 248UAW Civiland Human Rights  was scheduled to be the keynote speaker bighown me by voting me into the Sergeant-
Conference at the Walter & May Reuther unfortunately he was unable to attend.at-Arms position of UAW Local 879. lItis
Family Education Center in Black Lake, Nathan Head guided our group on a tour ofan honor to represent you on the Executive
MI. The Center is beautiful and the archi- the UAW Family Education Center. He Board.
tecture is amazing. | learned that Walterstated a lot of historical facts pertaining to

Reuther was not only a union leader but hethe Center, Walter Reuther and other Civil/ In solidarity,
was a civil and human rights activist and anHuman rights leaders who aided and as- Kari Altema
environmentalist. sisted the UAW.

He had the Center carefully designedso  The classes were interactive and infor- To: UAW Local 879 Executive Board
that it would not disturb the environment. mative. | have gained more knowledge in
The Center is builtroundthe trees instead the Civil and Human Rights area. We were Thank you for your donation to th&Ve
of clearing the lot of trees. The hallways aretold to bring what we learned back to our Can Ride” program. It will help many
built like catwalks, raised off the ground Committee and to the Local. If you look at people — young and old!
connecting all the buildings. So basically and consider the seven years since George
you do not have to walk outside if the W. Bush took office, significant attempts Michele Eagle
weather is not permissible. During fall/ have been made to roll back what has been
winter months, the area where the Center isaccomplished during the Civil Rights era.
located can usually expect up to 200 inches  We, as Union members and/or activists,
of snowfall. That is part of the reason the need to stay on the front lines, continuing
catwalks/hallways leading to various parts the fight for social and economic justice just
of the facilities are raised up. as Walter Reuther did when he walked with

| was told Walter Reuther wanted to the Rev. Dr. Martin Luther King, Jr. and
bring the outside in without actually being Cesar Chavez decades ago. We need to be
outside. Brother Reuther was so into thepolitically active and help elect candidates
environment that even now if a tree has towho understand what is at stake. | am
come down for whatever reason it has to beencouraged to join the CAP Committee and

approved by the Board. to join my local NAACP Chapter. Iwantto
The classes and the instructors weredo my part and help the fight for social and “; \
very interesting. There were some greateconomic justice. ‘g 0!
speakers. The theme for this year’s confer- In solidarity, o007, ucs v (S L1 M wnsntboteon
ence was “The Fight Continues for Social Marcus Carpenter "I have an uneasy feeling about our economic

future.”
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NOVEMBER 2007

SUNDAY MONDAY TUESDAY WEDNESDAY  THURSDAY FRIDAY SATURDAY
1 2 3
E-BOARD UNION
MEETING MEETING
4 5 6 7 8 9 10
11 12 13 14 15 16 17
Veterans
Day
18 19 20 21 22 23 24
RETIREES
MEETING Thanksgiving Holiday
1:30 PM
25 26 27 28 29 30
LUCKY YOU! Local No. 879 UAW
2191 Ford Parkway Non-Profit
H 4 Organization
Membership Meeting St. Paul, MN, 55116 Organization
Door prize winners for PAID
St. Paul, MN
September / October permit No. 6138
Marsha Anderson{ Kari Altema
Shearen Barb Herber
Jody Greer Ray Goines
Ben Lundquist George Moye
Chris Rahmann
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